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I. Gender Equality strategy in 
the European R&I Policy



Policy context

 Gender equality high on 
the agenda of new 
Leadership

 Mariya Gabriel, 
Commissioner for 
Innovation, Research, 
Culture, Education and 
Youth

 Commissioner for 
Equality (Helena Dalli)

 Task Force on Equality



One priority (4): Gender equality and gender mainstreaming in research

Three objectives

 Gender equality in scientific careers at all levels

 Gender balance in decision-making bodies and positions 

 Integration of the gender dimension in research and innovation content (sex and 
gender analysis)

Three levels

 Member States and Associated Countries

 Stakeholders

- Research Performing Organisations – RPOs including universities

- Research Funding Organisations – RFOs

 European Commission  A common approach: institutional change



II. Women researchers in EU



 She Figures 2018 
released on IWD 2019

•Leaflet with key figures 
•Full publication
•Handbook

Download She Figures 2018
https://publications.europa.eu/en/publication-detail/-
/publication/9540ffa1-4478-11e9-a8ed-
01aa75ed71a1/language-en

Download the She Figures handbook 2018
https://publications.europa.eu/en/publication-detail/-
/publication/09d777dc-447c-11e9-a8ed-
01aa75ed71a1/language-en

https://ec.europa.eu/research/swafs/pdf/pub_gender_equality/she_figures_2015-final.pdf
https://publications.europa.eu/en/publication-detail/-/publication/09d777dc-447c-11e9-a8ed-01aa75ed71a1/language-en




Source: She Figures 2018



Career advancement in science & engineering

Source: Women in Science database, 
DG Research and Innovation and 
Eurostat – Education Statistics (online 
data code: educ_grad5)
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III. Gender Equality in Horizon 2020



3 Objectives for Gender Equality in Horizon 2020

Gender balance in 
decision-making 

processes
Gender balance 

and equal
opportunities in 
project teams
at all levelsGender dimension 

in research and 
innovation (R&I) 

content





2020 work programme:
119/337 total topics gender-flagged (35.3%)



Support to Gender Equality Plans

 Target universities and research organisations

 Aim at changing practices to remove gender 
inequalities (discrimination and biases) 

 Systemic approach supporting a combination of 
actions

 Aim at lasting effects (evaluation & monitoring)



Research and Innovation

#WIPrizeEU



IV. Horizon Europe



Horizon Europe: structure

Widening Participation and Strengthening the European Research Area

Reforming and Enhancing the European R&I systemWidening participation and spreading excellence

Pillar 1
Excellent Science

European Research Council

Marie Skłodowska-Curie 

Actions

Research Infrastructures

Pillar 3
Innovative Europe

European Innovation Council

European innovation 

ecosystems

European Institute of 

Innovation 

and Technology

Pillar 2
Global Challenges and 

European Industrial 

Competitiveness

1. Health

2. Culture, Creativity and 

Inclusive Society 

3. Civil Security for Society

4. Digital, Industry and Space

5. Climate, Energy and Mobility

6. Food, Bioeconomy, Natural 

Resources, Agriculture and 

Environment

Joint Research Centre

C
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s
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Gender Equality in Horizon Europe
• Remains a high priority: Art. 6a.5 of the Framework Regulation sets legal basis

• Gender is a cross-cutting priority as per Art. 2 of Specific Programme

• Line of activity under Pillar II, Cluster 2 on gender equality in all social, political, 

economic and cultural domains, also addressing intersections between gender 

and other social categories, such as disability, sexual orientation and ethnicity.

• Dedicated funding for gender equality in R&I policy initiatives under 

‘Strengthening the ERA/Reforming and enhancing the European R&I system’

 Broad line: 'Supporting gender equality in scientific careers and in decision 

making, as well as the integration of the gender dimension in research and 

innovation content'

 in Broad line: '(…) supporting the modernisation of universities and other 

research and innovation organisations, through gender equality plans and 

comprehensive approaches to institutional changes.(…)'



V. Upcoming activities & 
useful resources



Topics
Type of 

Action
M€ max

M€ 

Budget
(indicative)

SwafS-09-2020 Support research organisations to 

implement gender equality plans
CSA 3 9

SwafS-25-2020: Gender-based violence including 

sexual harassment in research organisations and 

universities 

RIA 3 3

SwafS-26-2020: Innovators of the future: bridging 

the gender gap 
CSA 1.5 1.5

Gender topics in SwafS WP 2020
Opening: 10 December 2019

Deadline: 15 April 2020



http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender

SwafS - Gender Equality policy page

http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender


Thank you very much

for your attention

For any other question and further information please contact:

RTD-GENDERINRESEARCH@EC.EUROPA.EU  


